
 
 

 
 

 

 

VOLUNTARY SECTOR LIAISON COMMITTEE -  
21ST SEPTEMBER 2016 

 

SUBJECT: COMPACT ACTION PLAN 2016-17 SUGGESTIONS 
 

REPORT BY: CORPORATE DIRECTOR SOCIAL SERVICES  
 

 
1. PURPOSE OF REPORT 
 
1.1 To provide Committee Members with suggestions received from Compact Partners for 

forming the content of the Compact Action Plan Annual Report 2016-17.  
 
 
2. SUMMARY 
 
2.1 The Voluntary Sector Liaison Committee at both their April and June meetings in 2016 have 

requested that all Compact Partners come up with a few actions of shared activity with the 
Voluntary Sector/other Compact Partners for a brief transitional action plan for 2016-17 in 
moving to a new approach in aligning the Compact Agreement and future Compact Action 
Plans with the local well-being assessment (to be published by March 2017) and ensuing well-
being plan (to be published by May 2018) as required under the Well-being of Future 
Generations (Wales) Act 2015.  

 
 
3. LINKS TO STRATEGY 
 
3.1 Caerphilly Delivers the Single Integrated Plan 2013-2017 is currently the pre-eminent 

partnership document for the Caerphilly county borough, which sets out a plan for improving 
quality of life for local people and communities.  Transitional working is now underway in 
developing the well-being plan, which will replace the Single Integrated Plan under the 
provisions of the Well-being of Future Generations (Wales) Act 2015.  The Act is about 
improving the social, economic, environmental and cultural well-being of Wales, and puts in 
place the following seven well-being goals: A Prosperous Wales; A Resilient Wales; A 
Healthier Wales; A More Equal Wales; A Wales of Cohesive Communities; A Wales of Vibrant 
Culture and thriving Welsh Language, and a Globally Responsible Wales.   

 
 
4. THE REPORT 
 
4.1 Appendix 1 contains a proposed Compact Action Plan 2016-17 developed out of the 

suggestions received by the Compact Partners. 
 
 
5. EQUALITIES IMPLICATIONS 
 
5.1 Promoting equalities is a fundamental part of community planning, and is an integral part of 

Caerphilly Delivers the Single Integrated Plan 2013-2017, and the Future Generations 
assessment of local well-being and ensuing well-being plan. 



 
6. FINANCIAL IMPLICATIONS 
 
6.1 The Council is a major contributor in both financial and human resources to the community 

planning process. 
 
 
7. PERSONNEL IMPLICATIONS 
 
7.1 None arising. 
 
 
8. CONSULTATIONS 
 
8.1 Suggestions received by Compact Partners have been included in forming this proposed 

Compact Action Plan 2016-17. 
 
 
9. RECOMMENDATIONS 
 
9.1 To discuss, and agree a Compact Action Plan for 2016-17.  
 
 
10. STATUTORY POWER  
 
10.1 Local Government Act 2000. 
 
 
Author: Jackie Dix – Policy Officer, CCBC 
Consultees: All Compact Partners 
 
Appendices:  
Appendix 1 - Proposed Caerphilly Voluntary and Community Sector Compact Action Plan April 2016 
to March 2017 
 


